BART CARDON EARLY CAREER | DAVID COX | SUSTAINED EXCELLENCE FACULTY TEACHING AWARD

NOMINATION APPLICATION FORM

Nomination Letter
I. Nominee Information: Please provide the following information

	Today’s date
	
	
	

	Nominee's name:
	
	School/department:
	

	Nominee's title:
	
	Telephone number:
	

	Nominee Education:
	
	Email address:
	

	

	Nominee’s Appointment: *

	% Instruction: ____
	% Instructional Research:___ _____
	
	Year


* If the appointment has changed over time, please indicate the timeframe for each appointment

II. Nomination Letter Content (Limit: maximum 2 pages) 
a. Teaching excellence: Describe the nominee’s teaching philosophy and methods. Highlight innovative teaching strategies or techniques they use to engage students. Provide examples of how the nominee excels in advancing student learning.
b. Student impact: Describe how the nominee fosters a positive and inclusive learning environment. Mention the nominee's ability to inspire and motivate students, contributing to their academic growth.
c. Contribution to the institution: Discuss how the nominee has contributed to the academic community beyond the classroom in the unit, college, University, region, nation and/or internationally. (e.g., curriculum development, mentoring students, leading workshops). Highlight any leadership roles or involvement in committees related to teaching or pedagogy.
d. Professional development: Mention the nominee’s efforts to continually improve their teaching through workshops, conferences, or research on pedagogy. If applicable, note any awards or recognition they’ve received for their teaching.
e. Extra effort and dedication: Highlight any special efforts the nominee has made for students.
f. Closing: Summarize why the nominee deserves the award, reiterating their exceptional impact on student learning and teaching. Express your strong endorsement of their nomination.

Nominee Teaching Testament
III. Teaching Quality Assessment 
A. Nomination Summary (Limit: one page): The nominee should describe recent and sustained excellence in teaching in formal instruction (i.e., formal courses and seminars). Complete the table below.

	Criteria
	Description

	Instructional effectiveness
	Provide examples of innovative teaching methods, active learning strategies, or technology integration. Describe how you make complex concepts accessible and foster critical thinking.

	Student learning outcomes
	Discuss evidence of student success, such as improved performance, critical engagement, or application of knowledge beyond the classroom. If applicable, reference assessment data, course evaluations, or student feedback.

	Inclusivity and accessibility
	Demonstrate how you create an inclusive, equitable, and supportive learning environment. Mention any efforts to accommodate diverse learning styles and needs.

	Mentorship and student support
	Highlight your role in mentoring students, advising research projects, or supporting career development. Share examples of going beyond formal teaching to help students thrive.

	Contributions to curriculum and pedagogy
	Discuss any curriculum design, course improvements, or contributions to teaching scholarship. Mention workshops, faculty collaborations, or interdisciplinary initiatives that enhance learning.

	Professional growth and reflection
	Show a commitment to continuous improvement through professional development, conferences, or engagement with new teaching methodologies. Reflect on challenges and how you have adapted to enhance teaching effectiveness.

	Evidence of impact
	Provide qualitative or quantitative evidence of your impact on students, peers, or institutional teaching culture. Mention awards, recognitions, or invitations to share best practices.




B. Teaching Philosophy, Pedagogy, Methodology, and Innovation (Limit: 2 pages) 
i. Teaching Philosophy: Describe the purpose of education: What is the goal of learning? (e.g., personal growth, workforce preparation, social change). Nature of knowledge: How do students learn best? (e.g., rote memorization vs. Experiential learning). Role of the teacher: Is the teacher a guide, authority, or facilitator? Ethical considerations: What are the moral responsibilities in teaching?
ii. Teaching pedagogy: Describe learning theories you align to, e.g., constructivism, behaviorism, cognitivism, etc., educational philosophy, e.g., student-centered vs. teacher-centered learning, curriculum design on What is taught and how learning is assessed, and student engagement strategies, e.g., how to foster motivation and critical thinking.
iii. Teaching methodology: Describe how content is delivered and how students are engaged in the learning process.
iv. Teaching innovation: Describe the new method, tool, or approach, how it differs from traditional teaching methods, the problem or gap addressed, how its innovation was integrated into the course, and how the innovation improves student engagement, critical thinking, or skill development.
v. Teaching Challenges and Strategies for Improvement: Describe the challenges faced in teaching, how they impacted learning, and the strategies implemented to address them. Highlight specific improvements made and their effectiveness.


C. Supporting Documentation
a. Student Course Survey Data (SCS). Please include your results for the last three years’ table summary and graphs.
b. Student comments: Include student comments, indicating the course and semester from which they came. Comments from multiple courses are acceptable. Alternatively, faculty may use the word cloud tool offered via UCATT. Limit: one page.
c. Peer review of teaching: from last academic year’s calendar
d. Curriculum Vitae (CV): The CV should highlight exemplary.  
i. Mentorship & advising excellence: demonstrate experience in counseling, advising, or mentoring either faculty, graduate, or undergraduate students, individually or through involvement in clubs or other extracurricular activities. Such as:
· Exemplary service through promoting such activities as: outstanding teaching, academic and career advising, mentoring, supervising internships, and placement of students. sponsorship of student associations, graduate committee services, etc. 
· Advising and service to graduate and undergraduate students, including committee membership (MS, PhD, Honors Thesis, etc.), and/or official and unofficial advising of students.

ii. Teaching & learning commitment: demonstrate a commitment to the scholarship of teaching and learning, along with active engagement in continuous professional development. Such as,
· Curriculum development or related committee/leadership activities not already listed in part B 2(University, CALES, Unit)
· Community instructional activities/committees (e.g., high schools, community colleges) and informal courses (e.g. workshops, internships, continuing education) taught and/or completed in the past three years, and community organizations and student clubs involving advising, directing, or instruction in the past three years, including dates, position, and responsibilities (e.g., 4-H, FFA, student clubs within the College and/or University)
· Participation in professional and honorary societies (memberships, activities, offices), as relevant to service in teaching-related aspects of society activities (e.g., committees, taskforces, workshops, etc.)
· Instruction-related publications
· Outreach and/or public speaking engagements related to teaching and learning for the past two years (e.g., Invited Speaker, Career Day Speaker, etc.).

Please send the nomination form as a single PDF via email to cmazon@email.arizona.edu. Receipt of packets will be acknowledged by email. For submission details and requirements, see the Teaching Award web page.


