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Preventing Latina Teen Pregnancy:

putting research to work for youth and families

Tiwo studies look af Latino leenage
pregrancy prevertion from a wew
angle. They focus on the perspective
aof professionals who work in Latine

teen pragrancy programs rather
than of the teenagers themselves,
Proctitioners discuss the imporiance
of differentiating between LS.
mainstreqmm culture and the culture
and erperiences of Latino gouth and
their families. They also stress the
need for program steff to be culturally
sensitive and to include male partners
in pregnancy prevention strategies,

Background

The Latino teenage birthrate in the
United States is twice that of non-Latino
whites, Given that early parenthood may
limit the life options of young Latinos
and their children, there is a strong
need to develop effective interventions.
But many healih professionals question
whether current teen pregnancy
prevention programs are usefnl for
Latinos. They say that few of these
programs have been developed specif-
ically for Latino populations. Most
programs siress 115, ideals

of financial independence, equality
l
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between men and women, and
education before marriage. Yet

Challenges and Solutions for Practitioners

1.5 ideals may conflict with traditional
Latino values of family lovalty, large fami-
lies, and early motherhood; these valies
often influence a Latino teen’s choice to
finish achool or go to college.

The MNational Couneil of La Raza ( NCLE),
the largest Latino organization in the
Inited States, recommends five strategies
to increase program effectiveness:
* Hire culturally sensitive, nonjudg-
mental staff
» Focns on edocation and support
career goals
* Be responsive to differences among
Latino subgroups
# Involve parents, families. and male
partners
» Recognize cultural values regarding
roles of men and women



Preventing Latina Teen Pregnancy:

Practitioners’ Perspectives on NCLR Strategies:

Do these asirategies help program practitioners to
prevent teen pregnancy? Researchers interviewed

8 professionals in California who work with Latina
teen mothers, their families, and their partners,
These professionals included program administrators,
caseworkers, and healthcare providers, about half of
whom were women and about half Latino, According
to the interviews, moat practitioners tried to apply the
MNCLR atrategies. But they faced many challenges in
doing a0, The most difficult issues centered around
cultural values and program goals. The findings that
follow are among the most helpful ways to deal with
these challenges.

Musi program staff be culturally the same—or just
cullurally aware?

FPractitioners said that Latino families tend to welcome
Latino and bicultural staff members more readily than
non-Latino staff. When staff membera share the same
ethnic background, Latino vouth often view them as
positive role models. Also, Latino staff may better
understand how the teens’ parents grew up; they can
help family members develop trust in the program.

At the same time, practitioners said that having non-
Latino program staff can benefit Latino families, too,
Some families may want to avoid members of their
community when dealing with pregnancy concems;
thev may prefer to work with an outsider. Ultimately,
families are more lilely to respond and listen to advice
from staff that has cultural sensitivity slkills, whether
or not the staff is culturally the same.

Should teen mothers stay hone with their children
or finish school?

According to practitioners, Latinas face many challenges
in pursuit of their educational goals. Barmiers include
tranaportation problems, low income, lack of childeare,
and little knowledge about higher education. Latina
voung wormen who want further education may face
disapproval by parents, especially those with little
achooling, They may get pressure from hoviriends
who worry that their givlfriends’ schoolworls may get
in the way of the relationship. Also, some Latinas

® Important Cultural
(B Sensitivity Skills for
Practitioners:
# The ability to understand and speak
Spanish
* Enowledge of important Latino cultural
values, with a focus on the strengths of
Latino vouth and families
= A nonjudgmental attitude and openness
to the ideas and decisions of teenagers
A focus on providing options and
FESOUFCES
# The ability to connect to and care for
voung people, and to communicate with
their families

believe that motherhood is one of the few meaningful
roles available to them as adults.

Practitioners talked about the need to balance efforts

to promote education and career goals with sensitivity

to the daily realities of Latino vouth. To achieve this

balance, they tried to:

* Help Latino teens build self-esteem

* Present them with different career opportunities

+ Coach them through the college application process

* Connect them to adult mentors through contact
with Latino speakers or other role models

Can prevenfion programs freal the issuwes of all
Latire subgroups in the same way?
Practitioner=s reported that the degree to which families
have acculturated to U5 society affects how they
respond to prevention programs. Recent imimigrants
are less likely to adopt 115, values, Country of origin
and social class alao influence whether parents are
supportive of a program’s goals. Parent education
matters as well: Parents with more education are
likely to enconrage their daughters to continue in
achool To help clients get the right services and
programs, practitioners must:
* Respect their clienta’ need for confidentiality
* Asaure them that they will not contact the Immigra-
tion and Naturalization Service
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* Recognize the differences in subgroups around
English langnage ahility, comfort level with school
officials, and work demands

Without family and partwer support, can leen moms
Jinish school and pursue careers?

Practitionera said that, if voung mothers want to ex-
plore other options besides staving home, they need
their parents’ help. To increase this support, program

staff spent time developing relationships with parents.

They tried to:

* Find ways to talk to them effectively

* Build trust

# Show respect for the parents’ role in their teens’ lives

e

To inchide ﬂle:mnlepm'tne:s in the preg-
nancy cholces of Latina teens is often hard.
First, most reproductive health programs
are geared toward women, s0 male part-
ners may feel left out Also, adult male
pariners often atay invisible to avoid legal
consequences; many fear arrest for having
intercourse with a minor. Efforts to invalve
men include:
+ Job training and help finding employment.
* All-male support groups
* Case management that includes personal
contacts and home visits

Ways to Involve
Male Pariners

Do program goals konor their clienis’ views of
male and female roles?
Practitionera discussed the emphasis in 115, culture
on values such as self-reliance and economic inde-
pendence. But in Latino culture, they pointed out, the
homemaker is nterdependent within her family. Her
role in the family may be more important than being
able to support herself. To address these differences,
program staff focused on how gender roles influence
young women's education. They tried to:
» Avoid judging Latino parents who value marriage
of their danghters to reliable older men

* Encourage voung wornen to identify and pursue
goals, as well as honor their values around family

* Respect traditional attitudes about gender roles
held by voung men and wormen

Policymalkers and practitioners need to
agree on the purpose of teen pregnancy
prevention programs, Thinking about
the following questions can help reach
consensus. To what extent:

* [5 the purpose of their programs to
promote good health and well-being
among participants?

+ [s the goal of programs to encourage and
teach the most common 1.5, cultural
values?

+ o we tmat in the ahilities of voung
people to make the best choices for
themselves and their futures?

Ounestions for
Reflection
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Ower the last [0 years, even as rates of teen pregroncy declined

ot Hispanic or Latina ovenll, Lutinas had the highest mites of teen preguancy every yeer:

—8— African American
- Ameriean Indisn Source: Arizona Depariment of Health Sepdoes, (2007)

& White, Not Hif'l'mﬂiﬂ Tean Pregnancy in America, 2006 Fact Sheet. Retrieved on October 20, 2008
—#—— Asian or Pacfic Islander from ww waedhs gowpheloweh/pditeen_preg fact shifZ.pdf
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